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formed at night shall be considered to be performed under substan-
tially different conditions from the same work performed during the
day. When during periods of slump production male employees are
transferred temporarily from work carrying a higher rate of pay to
work carrying a lower rate of pay and ordinarily performed only by
females, the above specified differentials in minimum rates may apply
as between males and females who may thus as a consequence be tem-
porarily performing substantially the same work under substantially
the same conditions. The Code Authority shall within ninety days
after the effective date of this Code file with the Administrator a
description of all operations in the Industry in which both men and
women are employed.

SEC. 8. The minimum wage for learners and apprentices shall be
thirty-two and one half (32y2#) cents per hour; provided, however,
that learners on piece-rate operations whose earnings exceed the above
minimum shall be paid the full amount they actually earn, and pro-
vided, further, that learners and apprentices employed by any indi-
vidual employer shall not collectively exceed ten percent (10%) of
the total number of employees of such employer. No employee shall
be considered a learner after eight weeks of employment Dy any em-
ployer, and no employee who has been employed for eight weeks or
longer shall be reengaged by the same employer as a learner.

SEO. 4. All apprentices receiving less than the unî iTnnw wage of
forty cents (4f>4) per hour must be under the age of twenty-one (21)
years and under written contract with an employer covering a definite
period of instruction in any specific craft recognized by the American
Federation of Labor. v , •;.

SEO. 5. Any person whose earning capacity is limited because of age
or physical or mental handicap may be employed on light work at a
wage below the minimum established by this Code if the employer
obtains from the State Authority designated by the United States
Department of Labor a certificate authorizing his employment at such
wages and for such hours as shall be stated in the certificate. Such
Authority shall be guided by the instructions of the United States;
Department of Labor in issuing certificates to such persons. Each
employer shall file with the Code Authority a list of all such persons
employed by him. -•

SEO. 6. Guaranteed Minimum.—This Article establishes is a l h s a yfo
rate oi pay which shall apply, irrespective of whether an employee is
actually compensated on a time rate, piecework, or other basis. p".

SEC. 7. Wag* Adjustments.—Equitable adjustments in all pay sched-
ules of all employees above the minimum shall be made oh or before
the effective date of the Code by employers who have not heretofore
made such adjustments and the first monthly reports of wages re-
quired to be filed under the Code shall contain all wage increases
since June 16, 1933.

ARTICLE V—GENERAL LABOB Psoviaiowa 'vbU^ii'-y

SECTION 1. Child Labor Provisions.-^-%o person under sixte0B||iff)V
years of age shall be employed in the Industry. No person under
eighteen (18) years of age shall be employed at operations or occu-
pations which are hazardous in nature or dangerous to health.
Within ninety (90) days from the effective date of this Code each


