. ZLE RIGHT TO STRIKE
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for all working people, both organized and unorganized, have been greatly improved
by strikes, ant.uhm.mMMummm
be, 1t camnot be gainsaid that by means of them the lives of the working magses
bave been improved and bemefitted, To this extent, the well-being of sosiety has
been advanced.

Even more importent than the strike itself, has beem the right and power to

- strike, fThis right has beeny and mmst continue to be, at least s long as the pre-

sent industrial system prevails, an important factor in progress. Bxperience has
clearly shown that every attempt to demy the right and power to strike to the woriks
ers has rﬂhﬁ in producing conditions which are injurious to the workers and %o
mu generale The Conference therefore affirms as the basis of a sound pmb-
1ie policy that the right to strike should not be asbrogated or denied, |

This prinociple can only be recognigzed and applied with the understanding that
the right to strike, like every other human right, is subjeet to certain obligations,
restriotions and reservations. There are no rights which do mot involve duties, and
there is mo right which is absolute, to be freely exercised at all times and with-
out restrictiom. 7o ackmowledge the ri\.dlt to strike in uv other sense then this
would place the whole of organized society at the mercy and in the power of any
group chansing o be engaged in the perfommance of & vital funotion.

W hold that striles fall maturally into two mein categories, Strikes whish
bring about & stoppage of an ordinary industry in normel times caxnot be considered
as being om a parity with strikes waich bring about a -md“um
8% times when extraordinary coniitions, such as war, for example, would meke sush

. & stoppage perilous to the life of the Statee The stoppage of an ordimary indnstay




. @nd not because of conditions of which they themselves are victims,

' Lo
mediitely involved in the controversye Yot that 1s no good reason for action denyw
ing the right to strike, and no scheme of compulsory arbitration attended by the use
of the forces of the State to emforce the awards of such arbitration has ever givem
satisfaction or promoted industrial peace.

To quite another category belong strikes whioch brimg about a steppage of vital
puablic services, such as, for example, railway transportation upon which the life of
millions of people depenis, and st¥ikes which tend to oripple snd paralyse the fume-
tioning of government, such as, for example, the sudden suspension of poliee servioes
Such strikes involve consequemoes too serious to be regarded as the exercise of ers
diaary rights, A strike which cripples an important government function invelves
the elements of revolution, and while there is a certain abstrect right to revolm.
tiom, widely acknowledged, there is also & right of society to proteot itself, by
all the force at its command, against rewelation.

It follows from these premises, (1) That as & gemeral rule there can be ne
denial of the right to strike in ordinary industries, except in times of war, pub=
lic disaster and other like extraordinary conditioms; (2) that it is impossible for
sooiety to submit to the stoppage of such vital public services as railway transpor-
tation, or to a paralysis of govermment funotions involving the damger of the overw
throw of constituted authority,.

With regard to strikes falling within this second category it is clearly the
right and the duty of soolety to emact measures for its own self-preservatien. While
full freedom mmst be given to all workers in such services to organize into whioms,
and, if desired, to associate with other umions; very definite and important limitas
tions mmst be set upon the right to strike., It is clearly contrary to the whole
m.rmwtutm-m-nﬂtownnﬁmmuml
strikes, that 1s,% strike for the purpose of aiding other striking workers elsewhere,
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2 made nesessary, by statutes making such requirement part of the Sombrest of snplegeemty
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m egual mmber of representatives of the workers, umtmﬂ.hww
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" made within thirty days and should be final, In case the workers making the
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(Submitted by Mr. Sparge)




