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0f all the things men build fer their eonveniense
and their prefit few are better londlthm Sheir Bridges.
Hemson enough for this. bridges shorten journeys, ease
hard going. Added to their usefulness is the marvel eof
their design - the beauty of their line&

Last Septeuber a bridge was opcnid to this Nation
which has all these qualities und mere. It is a splendid
and deserved memorial. .

Cub#ing from the Lincoln Mighway one _ot the mest
vexatious and difficult Valleys on all its long route |
frem eoast to coast that of Turtle CFreex just Bmst of
Pittsburgh, Pennsylvania, thia bridge of which I speak,

vith appcoaches,
fully a mile in lengta,, wide by forty two feet and b%

by $wo hundred twenty feet Bp‘nl the chasm in ;rul :
eonorete arthes, the central one the largeet in mtu.

The George lut.inghouu Bridge it 1i» nund ll‘
fittingly enougzh for at its feet along Turtle ‘uruk lies
the pcr;nt plant of the proud Indul't__thl; !nltitlttin kmn .
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as the Westinghouse BElectric and Manufacturing Company.

It is now about forty years since Ueorge
Westinghouse picked up the small machine shop he had
started some years before in Pittsburgh,and later adding
to it his latest undertaking - an electric company-put them
down on Turtle Creek. If you look down now from the floor
of the Bridge on the plant which has come out of that
modest beginning you will be told that it coversone hundred
and ten acres of floor space and is only oneg the
greatest- of twenty plants under the same name - plantis
scattered from one end of the country to the other and
sending their 300,000 products .- everything from adnesive tape
to giant turbines -all over the earth.

Why do the undertakings of some men live on long
after they are dead and gone, not only live but grow in
stability, usefulness, dignity, while others with apparently
as sound a base, as good a hope are only names in the annals
of their day% If you seek the answer to that important
question in the plant below the Bridge over Turtle Creek you
will find it to be two-fold, at least I did.

First, the fact that in some miraculous way Ueorge
Westinghouse, himself, now dead eighteen years,still lives

and invigorates the place.
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second, that as years have gone the system of
training upon which the continued life of all industrial
institutions depends has been steadily broadened to meet
both the social and the techniecal progress of the Day.

George Westinghouse - what he did and the way he
did it -« is the key to the place. His achievements make
oexxaox exciting stories. There is the story of the air
brake, the way it was born and by years of determined
fighting and working,perfacted into the greatest contribue
tion to the safety of the railroad ever made. The signt
of trains in collision with all its horrors, commonplace
in the days of the hand brake, determined George Westinghouse
then around twenty to find something that would work. In
1869 he took out his first patent for an air brake. It
was the beginning of years of trials, defeats and correctionss
but never discouragement, never loss of faith that in the
end he would perfect his ideas. He did,but he took out
forty patents the last twenty three years after the first
before he had his system to his and the public's satisfaction.

What a lesson in seizing your huncht Don't think
that those who train youth in the Westinghouse Institution
neglect the lesson. They keep alive a guggestion Department -
over 7700 different ones were turned in in 1931 - for the
recording of hunches., Seize your hunches and be faitnful to

them. is their creedt
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It was with the air brake Vestinghouse began «
the "Daddy of us all® . the eld timers en Turtle Creek eall:
18, but he did not end with the air brake. That all
important fact they somehow keep alive.

Certainly the visitor is not allewed to ferget,
properly enough,that it was lhere in these very sheps that
the royal battle of the currents - direct vs nlt.tmt&t‘#
Bdison vs Vestinghouse-was ocarried on in the '90'a,

I once had the good fortune to talk h a man
who went as a bdy with George Westinghouse 8ix' yoars

determined to make an engineer aof hime

ago, a stenograph

self. It took eleven years, but he did it, and in the

meantime he had the clowe contact with Westinghouse hinmself

- informal

which a small plant and t <./ _ ways of the day permitted.

Edwwrrd s \T)

This man, Gsorge McClelland, \still active in the plant °

believes that the way Westinghouse worked in those days is the

way men must work now if they are\ to do big things in

industry. He recalls the day in 1892 when Vestinghouse eamne

home with the contract for lighting the Chicago Fair af 1893 \
in his pocket - using the altcrmté/mr \ 1% /HT mcm . \ (‘

th r contract thad\; nount bunding cngtnou_mcl; as _b.ul naver
i IN Lim) p-.srnq-.

been buil$ before - groat.u- horse power « higher speed,-

bntﬂl them the next ‘\U’ e \_\ 5




"Weatingheuse 15 N feel, it can't be dene,*
the designer id. "But he had his pencil eut as he u_u

it ,"MeClelland tells you. X
s I.-tinshouo. J‘/N us en owr mefal,

8. lmmh)t bn.k in '93 there were

asked the impons
Admitations on mater u\y.’ don't know $oday. We had nene
of the steel of to?ﬁ ' nt those engines out to Oun.
handly, for ﬁ\y no oranes in these

e el
yMtoWoﬁ

ouldn't work, bmt _they did

N,

in pieces, hard

days, no dri)X plates. T!

there. ineers said they

and z&n through the whole ¥air without an aecident,

"You see the 0ld Man always put it up to young men.

\
The result was that every job was @ challenge and as She staff

was small everybody was in on it. thing 1tke thad _nu.f'

b noweae~days has four wheel brake

"ghat was that order Pop Kennedy put thr
| And they salled him in - for years now
Buportntcndont of the Machine S8hop. It was d S0 pick She
‘/ story out of him,
| "Just another job,"™ he said.

But it came out that en a Saturday for

fow weeks before it was announced that if the shep sor

down in a certain Ohio town in ten days time a '-'-iip’_&bl.t '




for mashines having to do vith ‘“oums shevels for the

NHeover Dam, why the oxder was theirs,
"It's a buyer's market these days,”® dreke in
ene of the company grimly. T"You demn't bargain, yeu aseept

the impossible.”
It was, as I have uid. a Saturday merning. 7The

pattern makers were on a ptca:l.o. They were epening their

Homg Bren
@nnd attacking their prots.l.q wvhen the news came of

the order. They left the bottles 'horo they were and mn‘

to the plant, Before Bunday nrntn\; the patterns were ready.

| THVRS DAY
That day the casting began and by night the

machines were ready to be packed mto\tho wmiting truscks,

. \ ¢

Arrangements were made for an open road and at eight o'ocleek
F J?JO:Q

on tho next Lura morning they knookkg at the gates of

the Ohio plant.
"Here are your machinesfthe driver said. And the

answer is said tc have been, "You lie. It uldnt*t be done.®

But it had been done.
"Only another job," said Pop Kennedy

ot _"That'e the way we always worked under\the 014 Man,"
uid@_gﬁlcclollnnd. "That's the way the aversge man likes @
to work and will work if you let him in. All we d is

leadership. Men will follow anywhers if you show thew a well




tand, t00; hov sash m ﬂﬂ".
u-n»m-mm-w.w '
« a share in mm

defined sim. They
ether, how if the pattd
flep. Give them a lesk

and nothtnc ean stop th
There is no doudt that was Geerge 'ut, ; 3

philesephy,and as far as wae possible for a man whe m Al
as hard as he at so many différent thtm.ut-.h n-—w. --

“thnnt places, his pragtice. His philesephy anll m
methods, his “battles® for his air brake, for the q:lt

ourrent, for anything which to his sensitive and qnm: .
mind *had something in 4% ~ his 'qunmn to lm m

to develep or prove undevelopabdle, hu tm - thcu m

all itlll todax a qnlukoaing baok 5roun¢ tn thl oontl!n 'hﬂil

bears his name.

mt how carry on a m-omtt:.- truuum.uhl

thut’ - build on them? VWell, you must houon tm f-':.:"”
ponomuttu and traditions mmt are worth mm- _

In Vestinghouse they do believe thu. I.:l:ton to m m“lll‘h
l'rulk Ao Merrick, 'lalklng to the young men Mu ﬂ h\ %hi
coneern. #:A man needs to kmow not only hh owm mmw.

but must be able to app.




inte being, how it grew, Muuuly mast rln - _
the men whe are wluummnm. nnll.lhn

alive.
How do they do 13? Bdusatiom. Mmm

as poan‘mﬁ.n Iknﬂluln“#unlﬂ

from whieh Mun;m of all sorts, celleges and m.
shops and seoial agencies, bent mot enly on Swaining for '
present needs but for future 1ife could all learn -m-..

Their system (of which more later)includes a ooW
ot East F'm.t«,k
in the m mnory of the congern, If you are -—m

m you can take the coursa in ene u‘ another ot’ th. mon
schools for training which have hnlo’od as tlu m vERe
developed, If you are in the ﬂ.oM «4in a Mm-- M -
them there is a ®"correspondence uuno" ma nprm ‘llﬂ.l

growtn before you like s mlurtomnh Map:/
map you see the entrance and the ldmmt of ¥ ﬂtm
of men who have led in one or anothey of the WQ-
essential to the l1life and making of the industy¥y. I |
There is Mr. Merriok himself. Hew did he om l.u
and on in Yestinghouse? e ' .
The History of the corunm m hul m.
Bask in the '90%s Yestinghouse had :&mﬁh mhmj i %
competitor « in the street railwmy bullmn - th. S




Steel c-.w He acoused them of llm m m S
~ub e the !u-tot.r tells us, Le¥ain was -.ua .tm
‘the ingenuity ef Sheir mtm. m As lonuh. o nq
_-m $he ptonn as t'ut as they were -uuuu.- m
Tesult was that in the '90%s ¥estinghouse un.n m ma
assets of the Lerain Meter Department. uu.o thlll nm !
and physical nlutl were m-bl.. *the nn mmu m
m Do Ao lom&. whe, pending the nﬂluthn er W

m.ﬂ ““1!"10\1” m. Lt‘o. .f lhi.h M W M
I'nudcnt. spent some time at the uttlbluh Ionl.» Mllg

the Var, Mr. Merrick was 'horﬂn" hu tho mll
c.m to -mrlntond the mduuon of r!.ﬁn m rm

at the faetories of the New ]nm mluhoun cm. !l "
1926 he was ‘slected Vice President m tuuun um c!’

the Bleetrioc Company and in lll! bscane Prn“ant-

As fast as a man comes to the top in thl or"=
6 woitten ;iR o LA S i
tion he .*l- into the *course.® “The nua umuuq u' B o Hie
the lhum of the Noard, Andrev ¥, Rebertson, e m |
into that gzut office in January 1929 (a fine n-r u m ; '.:'_
s big ﬂm Job up to & mant) e el
'Mr. Rebertson came. to muuhnu M m hlit
of what {s knewn as the Fhiladelphia cm “a mx
vhieh with ite swsstdiaries gives itgns, hut. pom m "
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transportation service, not only to Pittsburgh but to all
the Sourhwestern corner: of Pennsylvania and the North-
‘eastern corner of West Virginia.

"Jestinghouse," saild those who did not know the
story of the Philadelphia Company, "has had to look outside
of itself for a chairman.®" But when they said this they
did not know or had forgotten that the Philadelphia Company
was one of George Westinghouse's characteristic exploits.

Some time in the winter of 1883-84, Westinghouse Who was
passing the season in New York City, read in a home paper
of the successful use by a factory near Pittsburgh of
natural gas « a new cheap fuel. As scon as he had returned
he started drilling a well in his own back yard. One night
when they were down about 1600 feet Westinghouse was all
but blown out of bed by a terrific explosion. They had
struck gasl He hurried out*to find his garden, lawn, flower
beds, deep in mud, gravel aﬁd oil.

He had his gas and he determined to make a public
utility of it, but for that he must have a charter. Looking
about he found one cheap - a blanket charter - covering any
enterpriset It had had a spectacular career but that was
neither here.or there, Westinghouse bought it « The

Philadelphia Company it was called.

10



yrom that time on Westinghouse gathered one after
another of Pittsburgh's utilities into the rw
Company, managing it until in 1905 he sold ows.

The future history of the Philadelphia Company ¢
a stormy one - 1is no part of this story save that it was in
one of its re-organisaticns that Andrew Robertson, a young _
Pittsburgh Attorney, became connected with its Legrl staff.

Robertson like most Wwestinghouse men had had his
way to make in 1ife - a farmer's son, one of nine childrem,
he had worked his way through Allegheny College in Northe
western Pennsylvania.~ lYie now is Chairman of its Board of
Trustees - studied law in Pittsburgh zrunni.ng- a boy's schoel
meanwhile - ndnxtpcd to the bar in #l‘”go soon made a plase
for himself and vﬁan in 1924 the Yhiladelphia Company undlr-.
went a reeorganiszation he was made a Yice-president, later
President. That is he headed a conocern which George
Westinghouse had started and run for twinty one years and
what he had dorne there had convinced the interlecking bl.nkl.ll‘
interests behind the two concerns that Westinghouse could
hardly find a better Chairman. They could not have chosen ene
with a more liberal outlook if we are to judge it from the

"principles and practices® which he laid down when he took

office as the base for his management,
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Here are items condensed:=

»The management proposes Lo furnish to all those
interested in the Company as complete information as possible
regarding its business.

"o be open-ninded in search after all ihe facts,
without regard to personalities or previous practices.

"To recognize mistakes when they are demonstrated
by results.

"To give due credit to subordinates so that subordie
nates may be recognized and rewarded and so that men of
capacity may be proumoted and retained in the organization.

"ot to follow blindly any fixed rule of age in
gelection of men; believing thut mental youth is a better
guide than age in years in the selection and promotion of
members of the executive staff.

"To recognize the supreme importance of employe wel-
fare and loyalty to the success of the Company, and therefore,
to support and promote all reasonable plans for improvement
of employe welfare.

"To acknowledge the essential role played by research
in the development of technical industry and that the research
work of the Company should be supported to the limit of its

resources.

i2



*To realise that the -olt .mnm '
18 & 1ive and groving one, tn Ihuh Some w m o
Ioonunnny being made. Mowever, “ w. Mt,’ _.-:_;_;_
of axeeutife persomnsl, must be follewed By erieds of
for conselidation of gains and adjustment %o m MM Lo

if they are to produce lug :?:lu.
le better way of helping & young man te .nmm
the eunuluﬂon into which he has come "in mln'
as President Merrick advises ceuld be dovised than tiis S
Neeping the men who made and who 0arry the xn-utnun.
real, living, aoting human beings. The Mu ‘Io Iblll 5
_ his 1s done in the Westinghouse Bdusational qn- m u '
me to be one of 1“ moet lt!.mh.una. tmlﬂl. i e
It 1s & good systém, ll no‘/"u m ol
‘a8 is perhaps possible in the pruout -tm ot IIMM

Development. It seems to be based on a bo].!..f thtt th‘

ooncern will grow in propouzon to its n‘btu&r lo mm. ._ ;
train and give free opportunity to the lntonl tﬂant ol’ -n
the various types that a grut industry m Qlul “ m

very well from its own histery that Waie®d ihn m.n__ . *

Il! bs hiddou under the most unpromiaj.ng .xt,r“r thp.t knoox. at
the dosr of the employment office uoklu s ;.u . .." m e

of . J"hp

e
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The bdy or girl goes in to feed a machine, to file
cards, to copy orders, but it is not only'hia daily output
and its quality whicncmﬁcerna ;§:7h He is a pe:aonality and
so he is measured, followed, and perhaps for the first time
in his life he comes to realize that here is somebody
really interested in him, There is his health - a physical
examination - advice = "you need glaaaea"- farch supports®

"tonsils out?” -« care in case qf accident, illness. XRven his
lunch is a matiter of concernl

Vefy interesting to see how in all our better
grade industries one of the functions of wmanagement these
dayé is running restaurants - such is the value to ﬁhe
omt put 1tself° nourishing food at midday. ¥rrom the
westinghouse Bridge over Turtle Creek you look down on a
restaurant which will feed tiiree thousand workers at a
sitting - at cost -« and this in addition to various small
lunch rooms scattered over the one hundred and ten acres
of floor space.

This interest in the newcomer goes beyond health
he soon learns. It includes his social life - George
Weatinghouse began it. He wanted those about him to be
happy. If he drove them he took time to remember them, at

least at Christmas. when there W8 but a handful in the

14
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shops and men called eaci: other by their first names he

sent them each a turkey at Christmas. It was the recognition
of the value of good feeling, of the wvalue of keeping alive
the social sense in any co-operating body and from that
Christmas turkey has grown a big and diversified program of
activities. The workers, themselves, have been largely
responsible for tlieir start - the company "aiding and
abetting.” There is a Club House with pool and billard
rooms, library, twelve tennis courte. There are musical
organizations, orchestra, chorus, bands -~ and an annual
picnic that draws into the thousandst Like the turkeys

the company picnicg started with Ceorge Westinghouse

and he never missed one in the early dayse if he could help it.
The doctrinaires laugh at Company picnies. That is because
they know so little of men and women and what makes them
happy which is of course the stumbling block which wrecks

80 many fine doctrinest An annual event to which these

hundreds of men, women and children, sometimes as many as

35,000 of them -~ look forward eagerly, talk of long afterward

cannot but be a happy thing for them -~ and they are the ones

to be considered.
What this all amounts to in the case of many an

ignorant youngéter is that he finds that he has stumbled into an
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organization which coneiders him as a person and if he
recognizes and answers to this interest it offers him
training, training which if he will submit to its
rigors may carry him to the top in any one of its various
departments,

There is a teehnicgl night school to which both
men and women are admitted, 2; which if you are so disposed
you can take a four yearte sourss in the fundamental principles
of electrical and mechanical engineering - a four year's
course in accounting and business administration - a two
year's course in English and Americanizstion. TFer women
there are specinl courseu besides the three year courses in
commercial subjects. These include calculating machine
operation, courses in dictaphone operation, advenced dictation,
history, practical psychology, handicrafte and cooking.

This school has a fine standing in local educational
circles and its graduates have been scattered all over the

country. But more special training is provided - graduate
engineering courses, tecihnical training in the High Schools «
a four year apprentice course for young men who have completed
& grammar school training.

There are extension courses for those that are in

the field. There are noon lectures, there is a library, thare



are seholarships and tiuere is a fine researsh uuuya.

That is, here is a highly develeped system of tm

the young man or woman wio finds himself ir any pe:

the coneern and the farther he .ou the more kﬂ W ay

be awars of the interest and the basking of -thon _.ﬁ.

direct his particular department. .
" In its higher graduate courses in Mmutuc 2 s

and research the sehools respest the I.Cns. th. mlm

and the dovotion of one of the greatest of !lltlnmm |

engineers « B. G: Lamms. What the coneern $hinks of m

as a teacher as well as an ougln«r is shown by tho m

they have ta.kon to keey hl.n alive, for lonttmd abolt tll.

library and the ofﬁon you find a fat tnlm pllblhh.d b"

the 'uttnghom Rleotri¢ and mmurutm::g cm - u

“naouon of Lamme's engineering papers uunttn to m

who wants $o0 trace the course of eleotricul mmuﬂu ‘

and what is more to the potnt tvo of the most forthﬁ.‘ht

and sensible papers on training foy a proﬂuion - w

profession I knaw. They are the conclusions muh I.l.l ' i

reached after years of experience uth the tntnm ot

young onginnru-
Lamme, himself, startediin at the botm of GM

Westinghouse Maohine Shep. He hl.d come out o: mz.m II



1885 with the degree of Nechanieal m and » m
for figures. A 1istle mu he ‘shet ll! ﬂmm
lnto the air® - a letter tn George mnm Qt *
he had rud something in a paper. ITw or 'lmo h:l m ; :
‘eams & reply telling him $o Pepert te the mwm.
cupw in Pittsburgh. He did so and m%ﬂt m M
soen. .ﬂw he was lkln into the MW r]leltm
cm where they set him to polishing tlalﬂﬂ mm Q

Ut Lamme cowdn's keep 2o lguwing telemt quiete
He wrote formulae - made caloulations momtow u ﬂn & DL L
mllll af the papers at hand. His boss Munu’u 'm

awe th-.t the Boy "knew caloulus.® The di “”ﬂ‘.’" to.“ ‘“{ i

way in sose mowths to the plamt superintendent. ke m i
him in, quissed him and finally told him that he hlll w B,
thinking for sometine that electrical machinery mt to-- e
be calculated and results predicated as was done .ll {
mechanioal designing, but he had notedy in the shop Ihl f‘

Iadcutood figures well enough, "Would Lamme try a M

Lamme u:lm 4%, delighted hias hnu by his ruun, md ;
1ittle later it was on his ealoulation thut the nm
-ununﬂl Westinghouse electric motor fi! nrnfl mzm

was made.
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The boy was off, He spent many years after his
start in the analysis of elsctrieal machinery and in the
development of methods of calculating it. Muvech of his
work wae done at night., "Counting from 1890," he says
in his autobiography which is one of Westinghouse's
text books, "I averaged probably three hours per night,
five nights per week in such work, developing metiods
and checking results with practically all apparatus availe
able, both alternating current and direct current, until
I felt reasonably sure that I had vovered the problem
completely.”™

As Lamme's work developed he in turn took on boys
turned over to him as assistants. He saw the time had
gone by in the growing concern when it was practical to
start a college trained boy at polishing brass, There
must be a system and he set out to develop one in his
department. In doing this he became convinced that the |

majority of the youths who came to him from the college

had no clear notion of what they wanted to do - no pouer

of decision. The college had educated thew for s particular

work without finding out before hand, or finding out en
route, that they were unfitled for it. They left that for

industry.

19
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Lamme made up his mind that he was net going to
do the work that Le claimed should have been done by
parents ana teachers. He finally refused to take on a
youth that did not cowe with a zealous determination to
h#an engineer. e liked best thie boy that had tinkered
and invented from childhnood up. Tha; was what he had done.

"I{ a ohild shows an aptitude « an interest in
any activity," says Legme, "he should be encouraged; if
he "sees thinge®, attacks things in original ways, he
shoﬁld not be laughed at but spurred on and directed."

Vost emphatically did he ineist ﬁhat the college
should give a good bread training in fundamental prineiples.
It is worth much more than anything else - no specilizae
tion but basic principles. ®"Don't confuse them with theory,"
he says, "fact is basic and does not change. Theories change
many times.?

Lamme's joy ;n calculation « in testing - in
discovering was too great for him ever to keep his findings

to himself. The Jealoua~minded avout him wuéned him that

hie superiors would ®"pick his brains® and having done it
throw him out. They warned him that he would suffer in
the long run by »nushing his young englneara.ahead 28 he did =

they would eibow ‘him out. He scoffed at both warnings,

20
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"I have found that this education and training
of the young engineers has been of extreme value to
myself," he once wrote, "for it has been the means of
bringing me into very close contact with all of them in
later years, enabling me to keep in closer touch with
their ideas, their ways of thinking'and the remults they
obtain. If a man has shown signs of growing rapidly, I
have encouraged him to the utmost. 1In other words, I have
not allowed any personal jealousies or feelings to enter
into this matter. On account of this general attitude,
moreover, I believe the engineers of the Company, as a
whole, have shown extreme loyalty toward me in all matters.”

One can understand from these glimpses of
Benjamin Lamma‘wny the publisher of his autobiography
should have written Qn the title page for Westinghouse
students to ponder;=

"iie viewed hopefully the hitherto unattainable."

And printed opposite the portrait which serves as
a frontispiece to the book the following from its pagesie

"In my tairty-five years of work with the Westinghouse
Company I have seen many young men grow from pupils to
assistants and associates. This has been one of my greatest
pleasures. I have aimed to instill in them fundamental ideas

of engineering, honestyand honor, square dealing and fair
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fighting « that there should be pride in accomplishment
because true engineering means much more than merely
making a living; it means advancement of the art for
the benefit of mankind."

Schools founded on such fundamental ideas as
these do far more than perpetuate the institution which
has buirbtyeﬁq:hy fifty years of effort; they spread
xsebdk through the youth ihoeptesde into the country.

The principles, the methods, go on broadening
and ripening and the place is kept more or less on its
toes by dramatic and revolutionsary discovéﬁﬁﬁwﬁﬁ%ﬁ?umﬂe
George Westinghouse so dynamic throughout the days of his
life.

There is the contribution that one of its engineers,
Dr. Frank Conrad, hae made to radio broadcasting - a
characteristic Westinghouse exploit,

When we came out of the war the extraordinary
system of wireless, or radio telegraphy, which had been
built;%gpended everybody believed on the use of long, very
long, waves. Marconi had tried short‘ﬂ;afes_, discarded them,
they woulu:no* carry far enough, and that was the general

notion of those working with radio. However, Dr. Conrad

had been trying from his home laboratory the local broadcasting
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which the leader has been able to convert them.

They are experiencing now something of
what the Sons of liberty who made our Revolution and °
set up our American Plan experienced.

But how keep the hope,xmst the will to sacrifice
and the faith in the scheme alive? Training - more
training and still more training based on "fundamental
principles® like those which Benjamin Lamme set down
is the only road, for on those principles a Plan like ours
must in the long run depend.

And the training must be given by institutions
which recognize their responsibility. Industry here and
there in this country is seeing this Ligh function and
trying to discharge it, not only for the sake of its own
present vigor and its own future life which is essential,
but to help lead the way in keeping up the vigor and the

life of the American Plan.
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