


above the prasmt legal minima.




It is his poliey to mm.n m'
~ equal to or above the levels ox‘ the
work. Btu retes in his orgmj.ution u‘o nt.
-of discrin:l.nation on the basis of mountl J )

that mch clear through to the high mtin

wage and salary adjust.ment plan

employee have received extra compenution in lﬂﬂ..

IR past two yearu to all ‘of his more t.hln 60,‘

e g per cent and more of the gross inem_nt'hii; '

of years has been paid out in weges and uh.!'



: abrvi_cp are 'standu.rd.




- quoted cutcmh

"Hold a men roaponnible for mn“. :
and give him every reasonable m
to exercise his own l:uim to ch

the results expected."

Every three months he has & meeting atlll
pa.i managere and after laying before them the m@
is accustomed to say, "You are the mq‘ou’.‘...‘.._--; I wou

help." His philosophy of high office is that it serm




apuk;l.nu to his inner circle. M a dmw_f

' 'up].eyo tolntionlh:l.pl 1- huucht to h:l.n, tln :

rcmdl, records of onplomt of fathers nud ms, Ut
dmshms, of brothers - an organization of !‘uﬂq

members of his orgenization.




wmwmmmo,hommu
ofthcirdlilyllfomddsilymil 7
et thn business. He spuku netotmu."

huun needs.

H. often says, "I prodiet that ours uill Ml
known as & , Lucky Orgenization. It will gct_m m
‘menagers do not repeat that, for they see in it m‘
modesty. They know it is not Luck to guide wi«nly.
such years as 1958, They know that such consistent results
the years do not come from 'bresks'. ‘




@ G aptly dorinu,

= ‘ - "The strange 1d'|ntity' of m_ u"' m.‘

- el . It would augur well for indniﬁy.- fﬂ' ._ :
: : Amrioa,androrthomldifmofw oam:u.‘
N ~ the gloam that has come to this great 1aulor uhnn 1

The Outstanding Business Mlm for M.



