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Resolution Number 4 offered by MR. DENNISON, October 9, and referred to _"3-
Genaral Committee. ; ;

"Resolved, whoreas, maximum production is only possible if the full in-
terest of the workman is enlisted in his work, and

"Whareas, a sound social policy dsmands that work shall be dons under con-
ditions which promote tne self-raspact of the workman and afford him a senss of
worthwhile accouplishment in his werk, ]

"Now theraforve be it resolved, that it is tus oyinion of the Conference
that the employars and amploy22s in every factory should unite in bringing
about the development of committeas fresly electsd by the employees whe toer
as a part of tae trade union systam or otherwise bui not in antagonism to
trade unionism) for the jciut vonsidaration by these committees and the am=
ployers of such construciive matters es metheds of erlisting workere' interest,
end of improving efficisncy of production, which are of mutual value to am=
ploysrs and employess:" ‘
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Resolution Mumber 7, offered by MR. DENNISON, October 9, and referred to
Ganeral Comnittee . ‘ : i : b

“Whereas, « serious inequality of bargaining powsr between employers and
auployees always imperils industrial peace, ;

"And whereas, equality of bargaining power requires both the right of
collective bargaining upon the part of the employes and the right of the em-
ployers to deal diractly with their employes, :

"Now, therefore, be it Besolved, that it as the opinion of this conference
that, (1) Employers should at all times recognize the right of their employes
independently to organize for the purpose of collective bargaining and should
always be ready to meet any groups of their employes either directly or through
its representatives, and ki ;

"(2) Labor should recognize the right of the amployers to deal with their
employes directly, through freely elected shop committees or otherwiss, as well
as through trade uniomns.
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. Resolution Number 9, offared by MR. RUSSEL, October 9, and raeferred to
Ganeral Committee.

"Rasolved, that in ths judgment of this Conference attempts to better the
existing industrial situation should begin with a reduction in the prevailing
cost of living. The absurdity of .erely increasing wages when such increase is
is almost at cnce absorbed an an increase in the prices of the necessaries of
life 4s sufficiently apparent. It is tue opinion of the Conferemce that as a
beginning, the Congress of tha United States should pass an anti-profiteering
act like that of Great Britain, providing also as a necessary accompaniment a
measure of public accountancy for corporations.

"With that is included a copy of the English Bill, as I understand. (The
English bill is as follows:)

EXTRACTS FROM PROFITERRING BILL
(as amended in committee and on report) (Great Britain)

Whereas it uppears that the prices of articles are, to the detriment of
the people, being enhanced in some cases by the charging of prices yielding an ..
unreasonable prefit.to: the parsons ongaged in the production, handling, or
distridbution thereof; ‘

Bs it therefore enacted . . . . . . :

1. == (1) Subject to the provisions of this Act, the Board of Trade shall -
have power in respect of any article to which this Act applies -~

(a) to investigate prices, costs, and profitat all stages, and for
that purpose by order to require any person to appear before them, and to fur-
aish such information and produce such documents as they way require; and on
such investigation they may by order fix maximum prices; and

(b) to receive and investigate complaints that a profit is veing or
has been since the passing of this Act made or sought on the sale of the article
(whetber wholesale or retail) which is, in view of all the circumstancas, un-
reasonable, and on any such complaint they may by order, after giving the parties
an oppertunity of being peard, either dismiss the complaint or --

(1) declare the price which would yield a reascnable profit; end

(11) require the seller to repay to the complainant any amount
paid by the complainant in excess of such price. :

(2) 1f, as a rosult of any investigation undertaksn on their own initiative
or on complaint made to them, it appsars to the Board of Trade that the
circumstances so require, the Board shall take procesdings against the seller
before a court of summary jurisdiction, and if in such proceadings it is found
that the price charged or sought about which the complaint was made, or the price
discovered at the investigation to have been charged or sought, wes such as to
vield « profit which is, in view of all the circumstances, unreasonable, the
seller shall be liable on summary conviction to a fine not exceeding two hundred
pounds or to imprisonment for a term not exceeding three months or to both such
imprisonment and fine: Provided, that & rate of profit which does not wxceed




-l

the fair average rate earned by persons in the same way of business as the u_M
upon the sale of similar articles under pre-war conditions, shall not be deemed
unre asonable.

- - . -

(4) If any person at or for the purpose of wny such investigation or on
any such complaint knowingly or recklessly furnishes any information or makes
any representation which is false in awny material particular, he saall be liable
on summar conviction to a fine not exceeding fifty pounds or to impriscnment
for a torm not exceeding three months, or both such imprisonment and fine.

(5) Whers a person convicted under this section is @ company, the chalrman
and evary menaging director and every of ficer concerned in £hs management of :
the company shall be guilty of the like offenss, unless he proves that the act
which constituted the offense took place without his knowledge or without bis

consent.

. e e « . LI

(1) This Act applies to any article or class of articles to which it is
a;plied by ordsr of the Board of Trade, being an article or class of urticles
declared by the order to be une or omd of @ kind in common use by the public,
or being material, machinery, or assessoriss used in the production theraof,
but this Act does not apply to any articles ~hich are from time to time declared
to be controlled articles, and different provisicus. of this Act may be applied

to different articles.

. - . -

2. .- (1) The Board of Trade may, as and when it appears,to them mecessary
or axpedient, 2stablish, or asuthorize any local authority or authorities to
establish, local or other committees, to whom the Board may delegate any or 611 °
of their powers under this Act in respect of uny articles or classcs of articles.
or sales, except the power of the Board to fix prices; and the «ffect of a0y
order by a committee under such:delegated powers shall be the same as that of
an order of the Board, and this Act shall have effect accordingly .

. . . .

4. -~ The Board of Trade may, if they think fit, authorize local authorities,
subject to such conditions as the Board way impose, to purchase and sell any
article, or rticles of any class, to which this Act applies, and any local
authority so authorized shall have all necessary powers for the purpose, but
such conditions shall, as far as possible, insure that any local authority so
purchasing and selling shall proceed on a commercial basis and not by way of
subsidy at the expense of the rate payers.

(1)
8. This Act may be cited as the Profiteering Act, 1919.

(2) This Act shall continue in forge for six months ond mo longer, unless
Parlisment otherwise datermines. :
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Resolution Number 12, offered by MR. GOMPERS, October 9, and referred o
General Commi ttee.

"Resolved, this conference of representatives of the public, of the u:pl.in
and business men, and of labor, called by the President of the th:lt.d M,
hereby declares in favor of the follow ing:

" 1. The right of wage-earners to organize in trade and labor unions for the
protection and promotion of their rights, interests and welfare.

"2. Te right of wage-eamers to bargain collectively through trade and
labor unions with employers regarding wages, hours of labor, and relations IM
conditions of employment.

"3. The right of wage-eamers to be represented by representatives of their
own choosing in negotiations and adjustments with employers in respect to wages,
hours of labor, and relations and conditions of employment.

"4. Te right of freedom of speech of the press and o.f assemblage, all
being responsible for their uttormoe- and actions.

"5. The right of employers to organize into associations or groups to bar-
gain collectively through their chosen representatives in respect to wages,
hours of labor, and relations and conditions of employment.

"6. The hours labor should not exceed eight hours per day. One day of rest
in each week should be observed, preferably Sunday. Half-holiday on Saturday
should be encouraged. *

'"fviriires beyond the established hours of labor should be discouraged, but
when absolutely necessary should be paid for at a rate not less than time and one
half time.

"7. The right of all wage-earmers, skilled and unskilled, to a living wage
is hereby declared, which minimum wage shall insure the workers and their
families to 1ive in health and comfort in accord with the concepts and -m.m
of American life.

"8, Women should receive the same pay as men for aqual work performed.

"Wonen workers should not be permitted to perform tasks disproportionate to
their physical strength or which tend to impair their potential motherhood and
prevent the continuation of a nation of strong, healthy, sturdy and mmu.-n
men and women.

"9. The services of children less t.hm sixteen years of m for ptivm
gain should be prohibited. :

"10. Toumosmurdmnofmmutmmmhﬂn '
workers in all matters affecting the industry in which they are engaged, to se~
cure and assure continuoualy impro mmtmmm;' 1loyer
mmuwmmwuu |




organized workers and associated employers in each industry a national con+
ference board, consisting of an equal number of representatives of employers
and workers, having due regard to the various sections of the industry and
various classes of workmen engaged, to have for its object the :
of all subjects affecting the progress and well-being of the ¢
mamdmttmtmmmamw the 4
and 4o protect life and limb, as well as safeguard and promote the ri
concerned within the industry.

: "With a further view of providing means for carrying out this

Federal Ocvernment, through its Department of Labor, should encourage
pmeouumucnduamlm mumm_ rd
where they do not alreadv exist. To still further encourage the e
of these national conference boards in each industry, these L ‘

1

nce boards
should be urged whenever required, to meet jointly, consider any proposed
mmmmzn«w«m that employers and workers may
voluntarily adopt and establish such conditions as are needful, and may aleo
coungel and advise with the Govermment in all industrial matters wherever need-
ful legislation is required.

United States be prohibited at least until two years after peace shall have becn
declared.”




Besolution Mumber 14, offered by MR/ ROCKRFRLLER, om’m 9, and
& to Genora. Commitbee. -
g
&
0 "Reaolved, whereae, thne common ground of agruement and action with M
55, to the future aondwt of induetry, and the Mlomt of a new relationship
T beswean capital and labor which the President t in calling this W
45 can only be discovered as we approach the problem in tho spirit of justico,
] brotherhood, and of willingness to put one's self in the other man's :
= the coming of which means the substitution of confidence for distrust, # “
L will for enmity, of conoperation for antagonism; and
[—
CT "Whereas, this spirit can be developed only by the resumption of m

L relations betweon employer and employee or the nearest poulblo epproach
= thereto; and

2 "Whereas, some form of representation in industry is essential in order
o to make personal relations possible under modern industrial conditions;

Q.

— : "Now therefore be it

(2

- "Resolved, that this conference recognizes and approves the principle of
e reprosentation in industry under which the employees shall have an offective
& voice in deternining their terms of employment and their working and living
‘E;" conditions; and be it further ;
=

& "Rogsolved, that just what form representation shall take in each indi-

vidual plant or corporation, so long as it be a method which is effective and
Just, is a question to be determined by the parties concerned in the light of
the facts in each particular instance; and be it further

"Resolved, that any form of representation to be adequate must include:

"l. Ample provision whereby the stockholders and the employees through
their respective representatives shall give current consideration to matters
of common interest such as terms of employment and working and living couditions;

"2. And such further provisions, if any, as may be necessary to insure the
prompt uncovering of grievancos, real or alleged, and their speedy u.jum b




Introduced by Mr. loree - Employers Group. Page m ¢ .

Recommended .for Adoption as Amended to Muﬁlhlx =

RESOLVED, That the Congress be requested to appoint a Go
mittee to consider the information colleoted and muu > by
the various Govermment Departments and agencies, Iﬂ.ﬁ mﬁwh "
their preparation and. ooordination. so that rmzym m- |
mation may be had of the po*mlation. employed and W “
period of unemployment, male and femals, and their MW# _
ties so far as they may be clgssifiod.; the home income “ﬂa tu- :
come received from foreign investments, and the mﬂawmot
the same; the wages, hours of labor, salaries and profits of the

principal industries and their aggregate; the surplus and the nﬂm-
sary deductions therefrom -- depreciation; taxes, local, utau unl s
federal; contributions to charities current and endowed; royaltin. e
rents, interest, advertising, sales expenses, stc., the reserves '
necessary for the progress of an increasing population and mm—
abloinoomeofmmtandcapim.and, : | Bk
RESOLVED, That as the decennial census is to bo tahn h m-
it is of the first importance that advantage be taken of this uﬂy ¥
opportunity to secure data that will aid in the prmpi um
of facts illuminative of the industrial siimation.
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‘L: Introduced by Miss Vald of the Public Group.

= ; '~ October 16, 1919.

N , o

E WHEREAS, child labor in the United States is an element unfavor-

2 able to settled industrial progress e
{3_’\ 1. Because it is a low wage competition with adult labor; | .
:: 2+ Because it compels inadequate education and training for adult itfb, :
: tending in turn to discontent and irresponsibility;

: : BE IT THEREFORE RESOLVED, that minimum standards of age, and edu-

E— cational and physical development should be established by law, mntom

% te the standards recormended by the U. S. Children's Bureau Oon.faremén of

8 ) 1919, viz. |

g RESOLVED, THAT CHILD LABOR SHOULD BE ELIMINATED AS A FACTOR m

§ AMERICAN INDUSTRY.

;O : ' The proper occupation for a child is preparation for an intelli-

e gent self-supporting life. His time and energies, whether in school, at work

‘L(_{ or at play, should be conserved by the state to this end. Minimum -m:mu

M::i of age and educational and physical development should be established by law

‘; in every Staf;e to safegnard children against exploitation and injury.

ﬂi | RESOLVED, that we recommend the establishment of the following

g standards as a minimum below which no section of this country should be al-

(S_ lowed to fall: ;

S: 1. Age. An age minimm of 16 for employment in any oocoupstion g

Q(% ' including agriculture and domestic service when echools are in nuion,_fﬂ‘- B

CE of further restriction in occupations offering umsual or excessive m.

g s B minu, quarries, night messenger service. ' o : i

E‘E At |’ 2, Education. Full time lohooli.ng for at luoﬂt M‘M .

year ror all children botmea 7 and 16 years of. age, and




-ua@d oighi hours;

'RESOLVED, t

leave school regarding suitable nplomnt.. and ehould wm tmv-,»- s

cupations during their early working years.




su‘nmttnd. by Miss Bmar ‘the mm,
Octobu' lﬁ, 319.

-uﬂ

VHEREAS, permanent employment exchanges m
ment supervision in the principal Buropean countries have :
AR s‘tﬁt value to their whole poop;co. and

WHEREAS, there are now before our Congress bilh‘.t{c: m
tend and perpetuate a lational Employment Bureaun, i

on Congress to imnodiately consider these h:l.llc to utablmis- -
pel'mmnt lational Mplomnt Agncy in thu ecuutry

ke
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G “)y‘ﬂ;troduood by Miss Wald, Mr, Endicott, and Mr, miu. of the mm m; g
&l October 16, 1919,
o

Tl

—

o WHEREAS, it is the sense ¢f the Gonfe:once that the ut&'blidmont ‘by
‘51: the Federal Coverrment of an equitable and scientific system providin; tot :
pe

S the ready and periodical odjustment of standards of pay of all Federal

E civil service employees, based on the changes in the cost of 1iv"tné'mﬂ.

Wl

:t? other circumatances, will furnish an example by which employers generally
‘E{_A will desire to be guided, and ' '

e

5] . WHEREAS, the existing salary grades of a large percentage of mnl
3 :
E civil service employees have undergone no substantial revision during the
Q ‘

i past six years, and

)

F WHEREAS, the low salaries mow prevailing in many branches of the Gov-
Jedot

Co errment service are evidence thatthe equitable adjustments necessary to

i provide incomes in proportion to the prevailing cost of living have mot

o

~ been made, ‘

0¥ : _ _

“‘1\ BE IT RESOLVED, that the Conference recommend to Congress that it pro-
‘,,. : ; n o

E vide for the establishment of & system which shall be baged upon scientific
sy : ‘ _ :
_E‘: principles and which shall sipply a ready and equitable means for sdjusting
{ﬂ‘. $
(= the standards of pay of individuals and groups employed in the Federal civil
) ' ; ‘ :

'Ef_: service, as changing circumstances may from time to time require. Such a
[p— y

e g
d‘@ system should be so flexible as to provide due consideration and amplie re-
P : :

e compense for merit and faithful gervice.




Mr. Wheeler <= gubstitute resolution
October 17;1919.

Resolved, That, without in any way limiting the

of a wage earner to refrainfrom joining any anoe!.’ﬁ

or to deal directly with his employer as he m“._‘m.
right of wage earnara/in private as dtlt.tng\dlh'd m

Government employment to organize in trado and labor m
ions; in shop industrial ecouncils, or oth.r lawful Bt
form of auociat.icnjto bargain collectl.voly, to be m

sented by represantnti’ of their own oh.aoung in up-

tiations and adjustments with employers in respect to h‘/ :
wages, hours of labor, and other conditions of e mploy=
ment, is rec‘ognizoﬁ(and the right of the employer to
deal or not to deal with men or groups of men who -qroj-.
not his employees and chosen by and from among them ".‘, i

recognized; and no denial is intended of the ri.;ht. ct

an employer and his workers voluntarily to agree u.m m

form o their representative relations 7



